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CAREER SITE TERMS OF USE 
 

Version 2.0. Last Revised: 02/19/2015 

 

These Terms of Use apply to all visitors of the career site located at http://Careers.Express-

scripts.com (the “Site”). The Site may be accessed via the World Wide Web or through 

employee intranet. These Terms of Use are between a user of any portion of the Site (“you” 

or “your”) and Express Scripts Holding Company. 

 

“ESHC” “we”, “us” and “our” means Express Scripts Holding Company or, as applicable, 

one of its subsidiaries.  “Registered Users” are nonemployee individuals that have 

completed the registration process to obtain login credentials for the Sites, or current 

employees of ESHC.  The “Career Website” is a registration-only account portal available 

through the Site that enables Registered Users to apply for positions with ESHC. 

 

REGISTRATION AND ASSENT 
Access to and use of the Site is conditioned upon your assent to these Terms of Use.  You 

are deemed to have assented to these Terms of Use when you use any available page of the 

Site.  You are deemed to have assented to these Terms of Use as applicable to the Career 

Website, when you complete any of the online registration processes required for Registered 

Users and have indicated at the end of the registration process that you accept these Terms 

of Use along with the Privacy Policy incorporated therein. You are deemed to have accepted 

these Terms of Use each time you access the Site and each time you use your login 

credentials to access the Career Website portion of the Site.  By registering for or otherwise 

accessing or using the Site, you acknowledge that you have read, understand, and agree to 

be legally bound by these Terms of Use.  These Terms of Use and the Privacy Policy are 

available during registration for the Career Website and on various pages of the Site. 

 

UPDATES 
From time to time, we may, in our sole discretion, modify these Terms of Use, and the 

Privacy Policy, indicated by a new version number and revision date.  The version number 

includes a major number, a decimal point, and a minor number.  A change to the major 

number reflects a significant change to the policy, while a change to the minor number 

reflects a less significant change to the policy.  Examples of significant changes include 

additional provisions that reflect new Site functionality, significant modifications to existing 

provisions, and more significant changes to Site functionality that cause provisions to be 

modified,  added, or removed.  Examples of less significant changes include additional 

provisions that clarify current Site functionality, minor modifications to existing provisions, 

and less significant changes to Site functionality that cause provisions to be modified, 

added, or removed. 

 

We will provide you with advance notice of a major change prior to your access of any 

portion of the Site for which registration is required.  For example, we may (i) require that 

you reaccept the updated version of the web policies, (ii) send you an electronic notification 

advising of the update to the web policies, (iii) include a notice on the Site viewable without 

login advising of the update to the web policies, and/or (iv) advise you of the updated web 

policies during a phone call.  We do not ordinarily provide advance notice of a minor 

change. 

 
It is important that you check these Terms of Use every time you visit the Site.    Your use 

of the Site and/or utilization of any Site benefits after the Terms of Use have been updated 
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(and after advance notice for a major change), indicates your agreement and acceptance of 

the updated version of the Terms of Use and the Privacy Policy. 

 
USER OBLIGATIONS 
You are required to comply with all applicable laws in connection with your use of the Site.  

As a condition of your use of the Site, you agree that you will not use the Site for any 

purpose that is unlawful or prohibited by these Terms of Use.  You agree that you will only 

provide information during registration and in connection with any and all other uses of the 

Site that is true and accurate and is not false, misleading or otherwise an impersonation of 

any person or entity.  Certain portions of the Site may have additional terms and conditions.  

When these portions are used, you agree to be further bound by the associated additional 

terms and conditions.  

 

SITE CONTENT AND INTELLECTUAL PROPERTY RIGHTS 
This Site may contain text, images, software (including images or files incorporated in or 

generated by the software or data accompanying such software), photographs, video, 

graphics, audio, features, data, designs, images, and other such similar content (collectively 

“Site Content”).  Unless otherwise expressly identified, Site Content is owned by us or by 

our third-party licensors.  The Site Content is protected by United States and international 

copyright, trademark and other laws.  You may browse the Site and download Site Content 

solely for your personal use, provided you keep intact all copyright and other proprietary 

notices.  Except as expressly permitted, you may not, modify, copy, reproduce, republish, 

upload, post, transmit, hyperlink to or from, or distribute in any way Site Content from this 

Site, including code and software underlying this Site, nor may you sell, transfer or 

otherwise use the Site or the Site Content in commerce or for any public or commercial 

endeavor without our prior and express written consent.  We may in our sole discretion 

make changes to the Site Content at any time without notice. 

 

UPCOMING EVENTS 

The upcoming events section of the Site may include a listing of events and times of 

recruitment events that we are scheduled to attend.  You can contact the host of a listed 

event to confirm its date, its time, its location, and whether we are still scheduled to attend 

the listed event.  However, we may ultimately not be able to attend the listed event due to 

a variety of reasons.  We are not responsible for any errors or omissions in the listing of the 

events. 

 

SOCIAL MEDIA 
The Site may include opportunities to view information and communicate with us through 

social media services such as LinkedIn®, Twitter®, Facebook®, and blogging.  Posting, 

tweeting, or retweeting information through these services may not increase your chances 

of securing a position with us.  You should use common sense and good judgment in 

communicating with us through these services.  We are not responsible for the terms of use 

and privacy policies that govern these third-party sites.    

 

NO CAREER-RELATED ADVICE 
The information provided on or about the Site including the Site Content, regardless of the 

communication mechanism, is for informational purposes or general guidance only, and 

does not constitute career, employment, recruitment, human resource, legal, or other 

professional or non-professional advice.  We do not warrant or guarantee the accuracy, 

completeness, adequacy, currency, or relevancy of this information.  This information is not 

a substitute for using common sense, good judgment, and other information and/or 

resources available to you in making your decisions.  
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LINKING POLICY 
 Our Site may contain hyperlinks allowing our users to connect to other websites owned by 

us and our affiliated companies and websites owned by our third-party vendors, 

distributors, and providers (“Linked Sites”).  You may also access our Site through a 

hyperlink embedded in a Linked Site.  We provide hyperlinks to the Linked Sites to enable 

you to conveniently access websites that may be of interest to you.  Please note that once 

you click on a hyperlink that transfers you from our Site to a Linked Site, you have left our 

Site, and this Terms of Use will immediately cease to apply to any subsequent activity on 

the Linked Site.  We are under no obligation to notify you when you have left our Site and 

have accessed a Linked Site.  Use of any Linked Site will be governed by the privacy policy, 

terms of use, and/or other policies (if any) on the Linked Site. 
 
USE RESTRICTIONS 
 You agree that you will not: (a) use this Site for any purpose that is unlawful, illegal or a 

violation of applicable Federal, State or local law or that is prohibited by these Terms of 

Use; (b) engage in any activity or use any device, software or routine that interferes with a 

user’s access to this Site or the proper operation of this Site; (c) delete or revise any Site 

Content or information of any other user without authorization; (d) take any action that 

imposes an unreasonable or disproportionately large load on the Site’s infrastructure; (e) 

allow any other person or entity to use your login credentials for posting, copying, 

extracting, downloading, viewing, transmitting or receiving data of any kind; or (f) attempt 

to decipher, decompile, disassemble or reverse engineer any of the software comprising or 

in any way making up a part of the Site. 

 

PRIVACY POLICY 
You agree to the Career Site Privacy Policy, which is incorporated by reference in these 

Terms of Use. 

 
DISCLAIMER OF WARRANTIES 
 THE SITE AND THE SITE CONTENT THEREON ARE PROVIDED ON AN "AS IS", "AS 

AVAILABLE" BASIS WITHOUT WARRANTIES OF ANY KIND, EXPRESS OR IMPLIED.  TO THE 

FULLEST EXTENT PERMISSIBLE UNDER APPLICABLE LAW, WE EXPRESSLY DISCLAIM ALL 

WARRANTIES, EXPRESS OR IMPLIED, INCLUDING, BUT NOT LIMITED TO, WARRANTIES OF 

PERFORMANCE, MERCHANTABILITY, AND FITNESS FOR A PARTICULAR PURPOSE.  WHILE 

WE USE REASONABLE EFFORTS TO INCLUDE ACCURATE AND UP-TO-DATE SITE CONTENT, 

WE DO NOT WARRANT OR MAKE ANY REPRESENTATIONS REGARDING THE ACCURACY OF 

RESULTS OR RELIABILITY OF THE SITE OR SITE CONTENT.  WE DO NOT MAKE ANY 

WARRANTY AS TO THE LIFE OF ANY URL.  WE DO NOT WARRANT THAT ACCESS TO OR USE 

OF THE SITE WILL BE UNINTERRUPTED, SECURE, COMPLETE OR ERROR FREE, THAT 

DEFECTS WILL BE CORRECTED, OR THAT THE SITE OR THE SERVER(S) THAT MAKE THE 

SITE AVAILABLE ARE FREE OF VIRUSES OR OTHER HARMFUL COMPONENTS.  BY USING 

THE SITE, YOU ACKNOWLEDGE THE LIKELIHOOD OF SOME HUMAN AND MACHINE ERRORS, 

DELAYS, INTERRUPTIONS AND LOSSES, INCLUDING THE INADVERTENT LOSS OF DATA OR 

DAMAGE TO MEDIA, AND AGREE TO HOLD US HARMLESS FROM AND AGAINST ANY VIRAL 

INFECTION OR OTHER COMPUTER MALFUNCTION CAUSED AT ALL OR IN PART BY YOUR 

USE OF THE SITE.  YOU ASSUME THE ENTIRE COST OF ALL NECESSARY COMPUTER OR 

NETWORK SERVICING, REPAIR OR CORRECTION.  THE PERFORMANCE OF THE SITE VARIES 

WITH THE MANUFACTURER’S EQUIPMENT WITH WHICH IT IS USED. 
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LIMITATION OF LIABILITY 
UNDER NO CIRCUMSTANCES WILL WE BE LIABLE FOR ANY INDIRECT, INCIDENTAL, 

SPECIAL, PUNITIVE, OR CONSEQUENTIAL DAMAGES OF ANY KIND, ARISING FROM YOUR 

USE OF THIS SITE, INCLUDING, WITHOUT LIMITATION, LOSS OF BUSINESS OR PROFITS, 

LOSS OF DATA, COMPUTER VIRUSES, TECHNICAL, HARDWARE OR SOFTWARE FAILURES, 

UNAVAILABLE OR INTERRUPTED NETWORK CONNECTIONS, BREACH OF SECURITY, OR 

VIRUSES, WORMS, OR OTHER HARMFUL COMPONENTS, EVEN IF WE HAVE BEEN ADVISED 

OF THE POSSIBILITY OF SUCH DAMAGES.  YOU SPECIFICALLY ACKNOWLEDGE AND AGREE 

THAT WE ARE NOT LIABLE FOR THE CONDUCT OF ANY SITE USER.  IF YOU ARE 

DISSATISFIED WITH THE SITE, THE SITE CONTENT, OR THESE TERMS OF USE, YOUR SOLE 

AND EXCLUSIVE REMEDY IS TO DISCONTINUE USING THE SITE. 

 

NOTICE OF COPYRIGHT INFRINGEMENT 
If you believe that your work has been copied and is accessible on this Site in a way that 

constitutes copyright infringement, please provide our designated Copyright Agent identified 

below with the following information: 

a. identification of the copyrighted work claimed to have been infringed; 

b. identification of the allegedly infringing material on the Site that is requested to be 

removed; 

c. your name, address and daytime telephone number, and an e-mail address if 

available, so that we may contact you if necessary; 

d. a statement that you have a good faith belief that the use of the copyrighted work 

is not authorized by the copyright owner, its agent, or the law; 

e. a statement that the information in the notification is accurate, and under penalty 

of perjury, that the signatory is authorized to act on behalf of the owner of an 

exclusive copyright right that is allegedly infringed; and 

f. a physical or electronic signature of the copyright owner or the person authorized 

on the owner's behalf to assert infringement of copyright and to submit the 

statement. 

 

Contact Information for Our Copyright Agent: 

Legal Department, Intellectual Property 

Express Scripts Holding Company 

One Express Way, Hq1-2e03, St. Louis, MO 63121 

e-mail: uspto@express-scripts.com  

 

We will remove any content that infringes the copyright of any person under the laws of the 

United States upon receipt of information as set forth in Subsections (a) - (f) above, and 

may, in our sole discretion if we deem it appropriate, terminate access rights of any user 

who we reasonably believe violates any United States copyright laws. 

 

CHOICE OF LAW AND FORUM 
These Terms of Use shall be governed by and construed in accordance with the laws of the 

State of Missouri, excluding its conflict of law rules.  We each expressly agree to submit to 

the exclusive jurisdiction and venue of the courts in Missouri in all disputes arising out of or 

relating to the use of the Site. 

 
NO WAIVER 
Our failure to enforce any provisions of these Terms of Use or respond to a breach by you or 

other parties shall not in any way waive our right to enforce subsequently any terms or 

conditions of these Terms of Use or to act with respect to similar breaches. 
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SEVERABILITY AND INTEGRATION 
Unless otherwise specified herein, these Terms of Use and the Privacy Policy incorporated 

herein constitute the entire agreement between you and us with respect to your use of the 

Site, subject to the separate terms and conditions of other sites or services to which we 

provide hyperlinks from this Site.  If any portion of these Terms of Use is held invalid or 

unenforceable, that portion shall be construed in a manner consistent with applicable law to 

reflect, as nearly as possible, the original intention of the parties, and the remaining 

portions shall remain in full force and effect. 


